THE SUSTAINABLE DEVELOPMENT GOALS, AKEYTO
BUSINESS COMPETITIVENESS
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LOS OBJETIVOS DE DESARROLLO SOSTENIBLE, UNA

LLAVE PARA LA COMPETITIVIDAD EMPRESARIAL

Analizamos el marco de oportunidades que presentan los ODS en las empresas del sector Industrial

The 25th
September marks the sixth anniversary of the agreement in which the sheet of

path for global sustainable development through the Development Goals
Sustainable (SDG).

The SDGs have had and are having an impact on decision-making in a large part of the world's
countries. Analyzing these first years, it is concluded that the SDGs have been significantly present
in public institutions. But the SDGs also provide a number of opportunities in the private sector.
From Naider we want to emphasize the framework of opportunities offered by the SDGs in the
business field. The following article was written by Naider and published as a technical note on the
website of the Vizcaya Federation of Metal Companies (FEVEM).. p>

What
What are the Sustainable Development Goals and who are they for?

The Sustainable Development Goals (SDGs) replace the Millennium Development Goals (MDGS),
broadening the challenges that must be addressed to eliminate poverty and encompassing a wide
range of issues interconnected through the economic, social and environmental dimensions of
sustainability. The SDGs are part of the 2030 Agenda approved by all the countries of the
United Nations in 2015. Specifically, there are 17 objectives and 169 goals to be contextualized
and integrated among all types of organizations. The structure of the 2030 Agenda makes it easy to
address and share the SDGs at different levels and from different spheres, which includes
organizations of all kinds, associations, public entities, private companies, third sector
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organizations, schools, universities or professional associations, among others. others.

# OBJETIVOS 5

CIE]ETI'ul""h

DE DPSARROL LT

SOSTENIBLE

4l
Bt B
D) o

The SDGs are a common framework within which

define global sustainable development priorities and aspirations

by 2030. They seek to mobilize global efforts around a

set of common objectives and goals. The SDGs call for action among
governments, businesses and civil society, to end poverty and create a
dignified life and opportunities for all, within the limits of the planet.

The
ODS and the company in terms of competitiveness

In the business context, the SDGs make a

call on companies around the world to drive development

sustainable through the solutions they develop, the practices

corporations they adopt and the investments they make. In this way, the SDGs propose
a universal and unified framework for companies to reinforce and increase

its positive contribution to the 2030 Agenda and at the same time reduce its impacts
negatives in terms of sustainability.

Using the 17 SDGs and 169 targets as a guide,

The 2030 Agenda presents an opportunity for companies to transform their

activity and bet on implementing solutions and technologies that allow

facing global challenges in terms of sustainability. Between the

different benefits highlighted by the companies that already operate under the framework
defined by the 2030 Agenda, the following stand out:

* Provides a coherent framework for
push global sustainable development also from the scale
business.
» Fosters a common language and
incorporates into the company's mission some intangibles that favor the sense
membership with the company of the staff and the set of
stakeholders.
* Multiply commitment and involvement
of the team of people that make up the company by promoting productivity,



ensuring greater satisfaction and, consequently, less turnover
labor.
 Activate new opportunities for
market and allows you to view activities, products and technologies
potential development.
* It represents an opportunity to update
company strategy and favor the culture of change and
innovation.
 Allows to anticipate the
growing preferences of financial institutions to accompany
sustainable business projects.
* Positions the company in advance
facing regulations and regulations of a future that is already present.
* Contributes to reduce the risk
of the company by introducing mechanisms, standards and certifications
improvements in environmental management, quality management or people.
» Fosters commitment to the
transparency and accountability beyond financial reporting.
* Facilitates the establishment of
alliances and alignment with interest groups and with society.

For companies in the industrial sector,

SDGs can be classified among the objectives of a transversal nature to
any activity and those specific to each sector. With a transversal character
SDG 3 “Health and Well-being”, SDG 5 “Equal

Gender” SDG 8 “Decent Work and Economic Growth” and SDG

16 “Peace, Justice and Solid Institutions”. With the set of these four
transversal objectives companies advocate safety in the workplace

work, equality of conditions between men and women, the conditions
decent jobs and transparent and corruption-free institutions

respectively.

On the other hand, among the most aligned objectives

with the industrial sector, SDG 9 “Industry, Innovation and

Infrastructures” and SDG 12 “Responsible Consumption and Production”

since they are the ones with the greatest relationship. In the case of these two SDGs, the
Agenda 2030 highlights specific goals for 2030 such as: modernizing infrastructure

and reconvert the industries so that they are sustainable, using the resources

more effectively and promoting the adoption of technologies and processes

clean and environmentally sound industries or achieve sustainable management

and the efficient use of natural resources, promoting practices such as

circular economy.

In the same line and specifically for the sector

of metal, the SDG 6 “Clean Water and Sanitation” is also highlighted

and SDG 7 “Affordable and clean energy” related to

the management of wastewater from production processes and the consumption of
the energy.

Itinerary



SDG adapted to each business reality

Based on the 17 SDGs, each company, taking into account its operations, characteristics and
capabilities, has one impact or another on the 2030 Agenda. Although in its beginnings the vast
majority of the resources of the 2030 Agenda were focused on administrations For some years now,
the United Nations has developed a series of tools and specific guides for the business context. The
Compass Guide and the website in which it groups all kinds of tools to facilitate the implementation
of the SDGs. The Basque institutions have also prepared the Practical Guide for Organizations
Vascas addressed to any organization in the Basque Country, public or private, small or large, and
from any sector, with the aim of guiding the implementation of the 2030 Agenda, whatever its level
of involvement.< /p>
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ODS nivel 1 son aquellas
empresas que aun no se
han iniciado en el viaje

empresas ODS nivel 3 son
aquellas empresas con un
numero significativo de

empresas ODS nivel 4
incorporan claramente
acciones y cultura

ODS nivel 2 son aquellas
empresas que se han
iniciado en el mundo de

nivel 5 son empresas muy
avanzadas en el
cumplimiento de los ODS.

hacia el cumplimiento de
los ODS. Se trata de
EITIPFESES qLIE no cuentan
con protocolos, sistemas
de gestion, planes o
proyectos relacionados
con los ODS. La empresa
debe comenzar con
acciones de formacion y
sensibilizacion a nivel
interno.

Ademas, debera comenzar
a trabajar por realizar
algun plan o proyecto en
torno a algun ambito
(lgualdad, gestion, calidad,
farmacion)

acciones que dan forma a
los ODS y se han
enganchado con éxito.
Ademas de planes
particulares o algun
proyecto, las empresas
cuentan con algin
sistema de gestion o
reglamento en relacion
con los ODS. Por gjemplo,
sistemas de gestion
ambiental, sistemas de
gestion de eficiencia
energética, sistemas de
gestion de salud y

la Agenda 2030y los
ODS de forma
consciente o no. Las
empresas cuentan con
algin protocolo
interno o alguna
actividad relacionada
con los ODS a nivel de
compromiso social,
medioambiental o con
la innovacion.

seguridad en el trabajo etc.

Auln necesita trabajar
algunas cuestiones
avanzadas (Le. Huella
ambiental/de carbono;
Reporting no financiero,
etc)

empresarial que permiten

conocer su contribucién a

los ODS y desarrollan

actividades estratégicas o

de innovacion tecnologica

para aprovechar las
oportunidades de
mercado derivadas de
los ODS. La empresa
cuenta con el engranaje
para trabajar por el
cumplimiento de los ODS
pero aun cuenta con
materia que pulir:

- Como introducir en los
ODS en las decisiones
estratégicas.

Como realizar un
correcto seguimiento
de su cumplimiento.

Su compromiso va mas alla
e integran el compromiso
social y medioambiental
dentro de su estrategia
competitiva.

Su contribucion e
impacto en la sociedad
esta completamente
integrado a todos los
niveles (estrategia, toma
de decisiones, operativa,
reporting etc.). En este
estadio se plantean
acciones fuera del ambito
laboral o la realizacion de
proyectos mas especificos
como, por ejemplo,
declaraciones ambientales
de producto, proyectos
colaborativos a nivel
sectorial, etc.

The SDGs are, therefore, a tool that structures the company's strategy in terms of commitment, but
fundamentally it does so in terms of competitiveness. There are methodological tools designed with
companies and already implemented in the most restless. It is now up to us to know how to take
advantage of them to join the wave of the 2030 Agenda, each from our small window to the world
and with the pace and ambition that best suits our own business reality.

Marta Iturriza Mendia


https://www.pactomundial.org/wp-content/uploads/2016/10/SDG_Compass_Spanish-one-pager-view.pdf
https://sdgcompass.org/sdgs/
https://bideoak2.euskadi.eus/2020/11/24/news_65067/GU%C3%8DA_PR%C3%81CTICA_PARA_ORGANIZACIONES_VASCAS.pdf
https://bideoak2.euskadi.eus/2020/11/24/news_65067/GU%C3%8DA_PR%C3%81CTICA_PARA_ORGANIZACIONES_VASCAS.pdf

PhD in Ecological Transition at Naider

The following have been taken as reference documents:

» SDG Compass; The guide for business action on the SDGs.

* The private sector before the SDGs, practical guide for
action.

 Spanish companies before the 2030 Agenda; analysis,
proposals, alliances and good practices.

* Practical guide for Basque organizations; how to implement
the 2030 Agenda and contribute to the SDGs.

 Naider SDG Business Profile






